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COTTON HARVEST SAFETY PROGRAM

The University of
California Cooperative Extension and Farm Bureau are sponsoring the annual Cotton Harvest
Safety Training Program for Madera and Merced counties.  The program will be presented in
English and Spanish.  Registration will begin at 7:30 a.m. and the program will conclude by
12:00 noon

Refreshments and lunch will be provided (no charge) 
Please RSVP to (559) 675-7879 Ext. 201 or (209) 385-7403

AGENDA
Alcohol and Drugs on the Job California Highway Patrol
Cotton Harvester Safety
General Back and Tractor Safety State Compensation Insurance
Fire Safety Merced County Fire
First on the Scene - First Aid Riggs Ambulance
Cotton Transfer Cart & Module Builder Safety N & S Tractor
Gas and Electrical Public Safety PG&E

A Certificate of Completion will be given to document safety training of employees for your injury and illness
prevention program. Support for this meeting has been provided by the following companies: AMVAC, BASF,
Bayer Crop Science, Cerexagri, California Cotton Growers & Ginners Association, Dos Palos Coop Gin,
FMC, In Time, MicroFlo, Monsanto, Syngenta and Valent. Special thanks to Proteus/AmeriCorps,
Employment Development Department and Central Valley Opportunities Commission. 

Sincerely,      Sincerely
For special assistance
regarding our programs,
please contact us.

Ron Vargas, 
County Director/Farm Advisor       Tomé Martin-Duvall, SRA II



The University of California prohibits discrimination against or harassment of any person on the basis of race, color, national origin, religion, sex, physical or mental
disability, medical condition (cancer-related or genetic characteristics), ancestry, marital status, age, sexual orientation, citizenship, or status as a covered veteran
(covered veterans are special disabled veterans, recently separated veterans, Vietnam era veterans, or any other veterans who served on active duty during a war or in a
campaign or expedition for which a campaign badge has been authorized) in any of its programs or activities or with respect to any of its employment policies,
practices, or procedures.

University policy is intended to be consistent with the provisions of applicable State and Federal laws.

Inquiries regarding the University’s equal employment opportunity policies may be directed to the Affirmative Action/Staff Personnel Services Director, University of
California, Agriculture and Natural Resources, 300 Lakeside drive, 6th Floor, Oakland, CA 94612-3550, (510) 987-0096.


